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LSEC TEACHING, LEARNING AND ASSESSMENT PATHWAY

Executive coaching and Flourishing System
Leadership development (through Elevare).

Core Leadership Programme (Elevare Leadership
Academy), Management Skills Academy, middle
leadership apprenticeship (Level 5).

Continuous CPD aligned to ETF Professional
Standards, peer observation cycles, contribution
to quality reviews.

Enrolment on a relevant qualification (e.g., Level
3 Award in Education & Training or Assessor
qualification).

Enrolment on a relevant qualification (e.g., Level
3 Award in Education & Training or Assessor
qualification).

Safeguarding, Equality & Diversity, Basic SEND
Awareness, Introduction to Teaching & Learning
(internal CPD module).

ESSENTIAL CPD

NPQ Executive Leadership, Forum Strategy
network engagement, leading cross-college
initiatives.

Belbin Team Profiling, coaching supervision,
participation in group coaching or Elevare
Culture Labs.

Coaching and mentoring training, action research
projects, participation in Elevare Practitioner or
Leader Pathways.

Coaching support from a qualified lecturer or
skills coach, reflective practice sessions, internal
CPD on effective pedagogy.

Coaching support from a qualified lecturer or
skills coach, reflective practice sessions, internal
CPD on effective pedagogy.

Level 2 or 3 Supporting Teaching and Learning
Apprenticeship, Customer Service or Business
Administration Apprenticeship, Mentoring from
an experienced staff member.

DEVELOPMENTAL CPD
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Mentoring for cultural leadership, delivering at
the Elevare Leadership Conference, contributing
to Talent and Succession planning.

Mentoring aspiring lecturers or new managers,
presenting at Elevare Leadership Network.

Level 5 or 6 Advanced Teaching qualifications,
ETF Advanced Practitioner or Specialist
Diploma, presentation at internal CPD or
Teaching & Learning Conferences.

Learning and Skills Teacher Apprenticeship
(funded via levy), contributing to peer learning
communities, participation in Elevare’s Aspiring
Leaders Programme.

Learning and Skills Teacher Apprenticeship
(funded via levy), contributing to peer learning
communities, participation in Elevare’s Aspiring
Leaders Programme.

Observation shadowing of lessons, taster
sessions on “Routes into Teaching”,
participation in Elevare Foundation Pathway
sessions.

STRETCH CPD
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